REGIONAL RACE ACTION PLAN 2004/06 

The Committee responsible for overseeing and monitoring the implementation of this plan will be the Regional Campaigning and Communication Committee which will provide by-annual reports to West Midlands Regional Committee and West Midlands Regional Council.

REGIONAL ACTIVITY
ACTION REQUIRED
TIMETABLE
WHICH COMMITTEE
LEAD PERSON(S)
TARGET

OBJECTIVE 1 – ORGANISATION AND RECRUITMENT

Organisation:


Identify:

· Black/White member representation on all regional committees.


31.3.05
All Committees and Service Groups within West Midlands Region


Secretary/

Chair
100%


· Black/White member representation in relation to Conference delegates.


31.3.05
All Committees and Service Groups within West Midlands Region
Secretary/

Chair
100%


· Black/White membership participation on training courses.


Ongoing
Regional Education & Training Sub-Committee
Secretary/

Chair
Full

Analysis




· Black Members SOG branch by branch.


31.1.06
Regional Black Members SOG
Secretary/

Chair
50%


· Numbers of black members involved in black members SOG
31.3.05
Regional Black Members SOG
Secretary/

Chair
100%


· Numbers of black activists (Branch Officers, Stewards, Health & Safety Reps or workplace contacts)
1.3.05
All Branches
Secretary/

Chair
50%
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REGIONAL ACTIVITY
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WHICH COMMITTEE
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OBJECTIVE 2 – SERVICES TO MEMBERS

Service Issues
· Monitor ET Race cases at regional level.


Ongoing
Regional Committee 
Policy Services

Manager
100% of cases


· Monitor complaints by black/white members at:

(a)
Branch level;

(b)
Regional level.


Ongoing
Regional Committee 
Central 

Services

Manager
Ethnic Monitoring form sent to all complainants




Categorise the above complaints.


Ongoing
Regional Committee
Central Services Manager
Membership form to send in all cases


· Monitoring forms to be completed by West Midlands Regional Committees.


31.3.05
Regional Committee
Policy 

Services 

Manager/

Secretaries and Chairs of all Committees
Forms distributed and returned by all Committees




· All committee reports to include implications for race equality issues.


Ongoing
All Regional Committees and Service Groups 
All Committees
100% of Committee report


· Training for representatives on handling issues of race.


31.1.05
Regional Education & Training Sub-Committee
Policy Services Manager/

Regional Education Officer
Training to commence during forthcoming year.
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REGIONAL ACTIVITY
ACTION REQUIRED
TIMETABLE
WHICH COMMITTEE
LEAD PERSON(S)


TARGET

OBJECTIVE 2 - NEGOTIATIONS

Negotiations
· Branches to raise race equality issues with employers, including;

(a) 
Negotiate information on 
monitoring of workforce 
recruitment of 
black/white positions.

(b)
Resignations and reasons why.

(c)
Number of grievances taken by 
black/white members.

(d)
Numbers of disciplinaries taken by 
black/white members.

(e)
Disciplinaries against black/white 
members.

(f)
Make for use of Race Relations 
(Amendment) Act.

(g)
Negotiate, receive and return to Region 
Race Equality Plans.


31.3.05
All regional committees and Service Groups
All Branches
Receive returns from 50% of branches.


· Receive information at regional level on regular basis.


Ongoing
All regional committees and Service Groups
Policy Services Manager
Bi-annual reports to Regional Committee/

Council. 


· Present Award to Branch making most valuable contribution to implementing Race Relations (Amendment) Act with employer


April 2005
Regional Council/Campaigning and Communications Committee
Regional Convenor/Regional Secretary


Presentation at Regional Council April 2004
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REGIONAL ACTIVITY
ACTION REQUIRED
TIMETABLE
WHICH COMMITTEE
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OBJECTIVE 3 – CAMPAIGN AND COMMUNICATIONS


· Campaign against the British National Party including:

(a)
Working with TUC and other trade unions

(b)
Working with Labour Link

(c)
Working with local groups as relevant



Ongoing
Campaign and Communications Committee/Regional Committee
Policy Services Manager



· Local/Euro Elections – 10 June 2004


10.6.04
Campaign and Communications Committee/Regional Committee
Policy Services Manager


(a) No BNP Councillors

(b) No BNP Euro MP’s in West Midlands

 


· General Election 2005



Campaign and Communications Committee/Regional Committee
Policy Services Manager





· Issues of citizenship including

(a)
Plight of asylum seekers in West Midlands region

(b)
Celebrating cultural diversity


April 2005
Campaign and Communications Committee/Black Members SOG
Policy Services Manager
(a) Passing of motions re. asylum seekers at national conference and Labour Link National Forum

(b) Contact local media as relevant

(c) Explore involvement in local areas of cultural interest

(d) Celebrate cultural diversity in newsletter
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